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Department forms change periodically and it is the college’s responsibility to use the most current forms available.  Forms, handouts and useful resources are located at  http://www.ode.state.or.us/search/results/?id=231
	This document is a guide and worksheet for the college to investigate and evaluate the labor market supply and demand factors related to a proposed professional technical program.  It also provides required documentation relevant to the State Board of Education approval standard for “Need.”  This form must accompany a college’s Notice of Intent for a proposed Associate of Applied Science degree or certificate of completion program.  It may be necessary to update or correct some information and you may be asked for additional information.  If so, a revised LMI Worksheet will be required when submitting the New Program Application (NPA).   


	College

	Lane Community College 

	Contact Person
	Susie Cousar

	E-Mail
	cousars@lanecc.edu
	Phone
	541-463-5271


	Name of proposed program

	Public Health Education and Promotion Specialist

	Credential(s) or form(s) of recognition proposed
	Associates of Applied Science (AAS)

	CIP code

	51.0001
	CIP title
	Health and Wellness


(    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (
Information is available to complete much of this form at the Employment Department’s Web site http://www.QualityInfo.org in the Occupational Information Center and the Educational Information Center.  If necessary, the college may contact the Employment Department’s Occupational Economist at (503) 947-1233 with questions about this information.  Not all information needed to establish and document need is necessarily found through Oregon Employment Department resources.  Please refer to the section, “Labor Market Supply and Demand Factors Explanation” later in this document for additional information concerning each question. It is the college’s responsibility to utilize any sources of information available to adequately provide evidence of need.
(    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (    (
1. What are the common job titles for the occupations that use the skills your program will teach?

	Health Educator, Wellness Coordinator, Health Teacher, Community Health Educator, Health Education Assistant, Wellness Assistant, Health and Activity Specialist, Health Coordinator, Public Health Specialist, Public Health Educator, Community Health Advocate, Community Health Planner, Health Occupation Specialist, Community Health Worker, Health Assistant.


	Community Health Coach, Wellness Education Specialist, Health Promotion Assistant, Health Promoter, Disease Prevention Specialist, Physical Activity and health Assistant, Personal Health Navigator, Community Health Technician, Environmental Health Educator Personal Care Aide. 


Source of this information: General knowledge, job announcements, employers

2. What occupational title(s) used by the Employment Department’s Occupational Information Center on the http://www.QualityInfo.org Web site most closely describes the above occupations?  What is the occupational description in the Occupational Information Center?  (This is the occupation and description for which the data below will describe)

	Occupational Title
	Description

	1.    Health Educator 21-1091
	Provide and manage health education programs that help individuals, families, and their communities maximize and maintain healthy lifestyles. Collect and analyze data to identify community needs prior to planning, implementing, monitoring, and evaluating programs designed to encourage healthy lifestyles, policies, and environments. May serve as resource to assist individuals, other health professionals, or the community, and may administer fiscal resources for health education programs. Excludes "Community Health Workers"

	2.    Medical and public health social worker 21-1022

	Provide persons, families, or vulnerable populations with the psychosocial support needed to cope with chronic, acute, or terminal illnesses, such as Alzheimer's, cancer, or AIDS. Services include advising family care givers, providing patient education and counseling, and making necessary referrals for other social services.

	3.    Occupational Health and Safety Specialist 29-9011
	Review, evaluate, and analyze work environments and design programs and procedures to control, eliminate, and prevent disease or injury caused by chemical, physical, and biological agents or ergonomic factors. May conduct inspections and enforce adherence to laws and regulations governing the health and safety of individuals. May be employed in the public or private sector. Include environmental protection officers.

	4. Social and Human Service Assistants

21-1093
	Assist in providing client services in a wide variety of fields, such as psychology, rehabilitation, or social work, including support for families. May assist clients in identifying and obtaining available benefits and social and community services. May assist social workers with developing, organizing, and conducting programs to prevent and resolve problems relevant to substance abuse, human relationships, rehabilitation, or dependent care.


Source of this information: Occupational Information Center on http://www.QualityInfo.org
3.  What is the current number of jobs in the occupation(s)?

  Region # __5__ (1-15, See the Regions section of http://www.QualityInfo.org for region descriptions)
	
	2014 Employment

	Occupational Title
	Region
	Oregon
	Nation

	Health Educator
	53
	897
	58,900

	Medical and Public Health Social Worker
	219
	1,299
	133,510

	Occupational Health and Safety Specialist
	71
	904
	62,900

	Social and Human Service Assistants
	704
	6,505
	372,700


4. What are the national percentages of males and of females currently in this occupation?

Health Educator: 

Male 

26%
Female 
74%
Med. & PH Social Worker

Male 

20%

Female 
80%

Occupational Health & Safety
Male 

47%

Female 
53%

Social and Human Service Spec.
Male 

26%
Female 
74%
Source of this information: Gender information is unpublished and only available by contacting the Occupational Economist at 503-947-1233

5. Any occupation with less than 25% of one gender in the workforce is identified as “nontraditional by gender”.  Are any of these occupations nontraditional by gender?


Yes ____x___


No   ______

Source of this information: Gender information is unpublished and only available by contacting the Occupational Economist at 503-947-1233

6. What is the 10-year growth rate for this occupation?

	
	2010-2022 Growth

	Occupational Title
	Region
	Oregon
	Nation

	Health Educator
	20.8 %
	18.7%
	21%

	Medical and Public Health Social Worker
	20.5%
	25.2%
	19%

	Occupational Health and Safety Specialist
	16.9%
	15.2%
	7%

	Social and Human Service Assistants
	21.3%
	18%
	22%


Source of this information: Regional and Oregon data on the Occupational Information Center is on http://www.QualityInfo.org; National data is at http://www.bls.gov/emp/emptab21.htm
7. What is the average annual (replacement and growth) job openings expected over the next 10 years in this occupation?

	
	Average Annual Openings

	Occupational Title
	Region
	Oregon
	Nation

	Health Educator
	2
	38
	21,400

	Medical and Public Health Social Worker
	10
	67
	114,100

	Occupational Health and Safety Specialist
	4
	48
	4,200

	Social and Human Service Assistants
	32
	271
	81,200


Source of this information: Regional and Oregon data on the Occupational Information Center is on http://www.QualityInfo.org; National data is at http://www.bls.gov/emp/emptab21.htm; 
8. Is a license required by the state of Oregon to perform this occupation?  


Yes _____


No ___x___

If yes, how many licenses were held in the most recent year? ______
Source of this information: Oregon Licensed Occupations publication is on http://www.QualityInfo.org under Publications 

9. What are the minimum educational requirements for the related occupation(s)?
 (On-the-job Training, Work Experience, Post-secondary, Apprenticeship, Certificate of Completion, Associate, Bachelor’s)

	Occupational Title
	Minimum Educational Requirement

	Health Educator
	Bachelor’s degree 

	Medical and Public Health Social Worker
	Bachelor’s degree

	Occupational Health and Safety Specialist
	Bachelor’s degree

	Social and Human Service Assistants
	High School Diploma


Source of this information: Occupational Information Center on http://www.QualityInfo.org
10. What are the competitive educational requirements for the related occupation(s)? (Work Experience, Post-secondary, Apprenticeship, Associate, Bachelor’s, and/or a combination.)
	Occupational Title
	Competitive Educational Requirement

	Health Educator
	Master’s degree or Work Experience

	Medical and Public Health Social Worker
	Master’s degree or Work Experience

	Occupational Health and Safety Specialist
	On the job training 

	Social and Human Service Assistants
	Associate’s Degree 


Source of this information: Occupational Information Center on http://www.QualityInfo.org
11. Potential wages for this occupation

	Occupational Title
	Entry (use 10th percentile if available)
	Avg. (use median if available)
	High (use 90th percentile if available)

	1. Health Educator 
	
	
	

	   Region


	$19.96
	$29.99
	$43.01

	   Oregon
	$14.38
	$24.67
	$40.29

	2. Medical and Public Health Social Worker 
	
	
	

	   Region


	$16.34
	$29.61
	$36.95

	   Oregon
	$17.54
	$28.38
	$38.84

	3. Occupational Health and Safety Specialist 
	
	
	

	   Region


	$19.82
	$34.54
	$42.05

	   Oregon
	$20.87
	$31.22
	$42.77

	4. Social and Human Service Assistants
	
	
	

	Region
	$9.32
	$12.46
	$19.94

	Oregon 
	$9.79
	$13.78
	$21.34


(Note: If the 10th and 90th percentile and median are not available, provide whatever wage data is available and note source of data.) Source of this information: Oregon Wage Information publications under the Publications section on http://www.QualityInfo.org
12. How many individuals completed the indicated CIP program in Oregon? (List each training facility and degree/certificate/award combination)

	Program Year
	School/Training facility
	Type of degree/cert./diploma/award received
	# of completers

	
	
	
	


Source of this information: Educational Information Center on http://www.QualityInfo.org
13. Answer the following questions concerning career ladders/career pathways:  

a. What are the potential career ladder, or “lattice,” steps or the career pathway for programs completers?  

b. What are the minimum educational requirements for these jobs? 

c. Is training available for related career ladder/pathway occupation(s) and at what types of institutions?

a. A person receiving an AAS degree in Public Health Education and Promotion Specialist would potentially be able to get a broad range of jobs right after completion of the program but will also have the option to go on and get additional education. Potential job opportunities upon completion of the program include health educators, wellness coordinators, Medical and Public Health Social Worker, Occupational Health and Safety Specialist, and all the job titles listed in question 1 of this document. 

b. The minimum educational requirements for these jobs range from a high school diploma to a bachelor’s degree. 

c. There are a variety of options for further training in this field. Oregon State University, Portland State University and Western Oregon University all offer a bachelor’s degree in Public Health Education and Promotion. Oregon State University and Portland State University have up to a doctoral degree in this field. 
In addition, a person with an AAS degree in Public Health Education and Promotion Specialist could also go on to get a degree and or certificate in social work, human services or substance abuse counseling. A bachelor’s in Social Work is offered at Portland State University. A human services degree or certificate is offered at Lane Community College, Rogue Community College and Oregon State University and University of Oregon. A substance abuse counseling degree could be obtained at Portland Community College and Portland State University. 
Source of this information: Occupational Information Center “related occupations” on http://www.QualityInfo.org, Occupational Projections Handbook at http://www.bls.gov/oco/home.htm, general knowledge
14. Please describe any other labor market information that may be relevant to this program (i.e., It is a heavily self-employed occupation, it is a high turn-over occupation, there is currently a severe shortage of workers in the occupation, the college is collaborating with employers who have indicated there is a shortage, etc.).
The area of Health Education and Promotion is on a 21% of average growth rate nationally and the outlook for the future is optimistic due to national changes in access to health care and preventive services. The Affordable Care Act of 2010 created a Prevention and Public Health Fund which is a new dedicated investment in promotion of wellness, disease prevention and protection for public health emergencies/disasters. We believe this new investment will also bring an increased focus on prevention which will require a new generation of educated specialists from the bottom of the career ladder to the top. Preventable chronic diseases such as heart disease, stroke and diabetes are responsible for 7 out of 10 deaths among people in the U.S. each year and account for 75% of the nation’s health care spending. The need to focus on prevention not only will improve our health it will significantly control government and individual spending on health care costs. According to a report from Trust of America’s Health, investing $1 in proven community-based programs could bring back $5.60, which is a significant return on this important investment (http://www.hhs.gov/HealthCare ).  

After reviewing the data on job openings in Oregon, Washington and California as well as communicating with local professionals and organizations we believe that there is a need for affordable, lower wage workers in this area. The minimum degree in Health Education is generally a bachelor’s degree, however upon looking at the current job openings and the stated hiring requirements for many of these positions and communicating with some of these agencies and healthcare organizations, we found that the jobs did not consistently specify that the applicant have an advanced degree, such as a bachelor’s degree. 

Due to the Affordable Care Act, there is a national trend and need for integrating Health Education and Promotion skills into Social work, Humans services and all healthcare areas. We believe that Lane has an opportunity to address this trend by adding a Public Health Education and Promotion focused AAS degree. We also think that because Lane already has an AAS degree in Human Services which is a closely aligned field with Public Health Education and Promotion, we have a perfect opportunity to expand student’s opportunities to come away with an efficiently created dual degree program that will be designed to help student’s increase their employment opportunities in both of these areas, which often overlap, significantly. 

The Health Education, Human Services and Health Occupations faculty and division deans are currently in collaboration and agreement on the benefits of this joint effort which could be a timely and unprecedented alignment of Health and Human Services within the community college system. The League of Innovation has been working on the integration of public health curricula into the community college system and this is our opportunity to be ahead of the curve on innovation, interdisciplinary collaboration and the outcome of student employability and success (http://www.league.org/ccph/).
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