Application for Human Relations Requirement status


Course number/title:  NRS 110 Health Promotion
Catalog course description: This course introduces the learner to framework of the Oregon Consortium for Nursing Education (OCNE) curriculum.  The emphasis is on health promotion across the life span includes learning about self-health as well as client health practices, students learn to access research evidence about healthy lifestyle patterns and risk factors for disease/illness, apply growth and development theory, interview clients in a culturally-sensitive manner, work as members of the multidisciplinary team giving and receiving feedback about performance and use reflective thinking about their practice as nursing students.  The family experiencing a normal pregnancy is a major exemplar.  
Courses meeting the Human Relations requirement shall:

· Be a minimum of 3 credits 
· Be regularly numbered offerings (not 199 or 299 temporary or 298 independent study)

	Additionally, qualifying courses shall:
	How course meets criteria

	1. Incorporate interactive learning activities
	· Personal Health Assessment Project
· School-based Teaching Project

· Health Promotion Concepts 4. Debate Discussion Forum

· Adolescent Interview

	2. Be well founded in theory
	This course has been developed in coordination with OCNE and uses the following resources to obtain teaching material:

·  Maville, J. A. & Huerta, C.G. (2013). Health Promotion in Nursing. (3rd Ed.).  Clifton Park, NY: Delmar, Cengage Learning.  

· Potter, P.A. & Perry, A.G. et al. (2013). Fundamentals of Nursing (8th Ed.).  St. Louis, MO: Mosby.
· Varcarolis, E. & Halater, M.J. (2014). Essentials of psychiatric mental health nursing: A communication approach to evidence-based care. (rev 2nd Ed.). St. Louis, MO: Saunders. 

· Internet databases such as CINAHL, MEDLINE and OVID are available at the Lane Community College Main Library.  Students will be oriented to this system early in fall term.  Evidence based practice (EBP) is a requirement throughout the program.



	3. Connect course skills to practical application
	SKILL ACQUISITION
The nursing program assumes that acquisitions of skill competencies is an ongoing process which requires student motivation and frequent faculty evaluation.  Prep may be assigned before a student may attempt a skills check. Students who do not demonstrate proficiency in skills by assigned deadline may not be allowed in clinical until skills check is successful. Any clinical days missed as a result of this must be made up. 

Students who have not passed all assigned skills by the end of the term will receive an Incomplete for 110B. 

Students may not perform skills on patients before passing these skills in lab. Be sure that you are well prepared for your skills check. If you are not ready to check off or are unable to make your scheduled time, you must notify your clinical instructor. The skill you will be checking off on fall term 2015 is:

· Vital Signs (to be done in clinical)



	4. Require significant out-of-class practice of skills
	This course requires 150 hours of clinical out of class experience.   


Courses that qualify for AAS Human Relations status will require students to 
demonstrate competency in at least three of the following outcomes.  

	Students successfully completing this course will:
	Related course learning outcome

	1. Identify their individual work style (i.e., where they like to focus their attention, the way they like to take in information and the way they like to make decisions), and the strengths and weaknesses of that style. Describe the strengths of other work styles and how to work cooperatively with workers with different styles.
	· Recognize the importance and relevance of reflection on clinical experiences and on competencies and its influence on personal and professional behavior.

· Demonstrate use of the importance of fulfilling commitments to the team in timely completion of assignments.

	2. Describe and utilize appropriate communication skills including non-verbal communication and active listening.  Describe barriers to communication and how to overcome them.  Describe appropriate and inappropriate forms of electronic communications with respect to employment and professionalism.
	· Use effective communication to establish a therapeutic patient-centered relationship and advocate for a health behavior change based on assessment of health risks.
· Demonstrate use of effective learning strategies in a performance-based curriculum.

	3. Describe the characteristics of an effective work team and how to be a capable team member.
	· Demonstrate use of the importance of fulfilling commitments to the team in timely completion of assignments.

	4. Understand the issues involved in working with people from different cultural backgrounds and how to work effectively in a diverse workplace.
	· Conduct a culturally and age appropriate health assessment, and interpret health data, such as screening for biological and psychosocial health risks, evidence of safe and healthy habits, developmental tasks and vulnerabilities, and patterns of family functioning.

· Develop a plan of care that is family-centered, and developmentally and culturally appropriate using evidence such as clinical practice guidelines and integrative literature reviews, to help
· Design and evaluate a health behavior change for self and for a selected patent using relevant evidence and family/cultural data.   

	5. Describe and demonstrate the rules of "principled negotiation" and conflict resolution. Understand what sexual harassment is, how to prevent it, and how to deal with it if it occurs.  Recognize, describe, and demonstrate Assertive behavior and describe how it differs from Passive and Aggressive behavior.
	· Use effective communication to establish a therapeutic patient-centered relationship and advocate for a health behavior change based on assessment of health risks.

· Demonstrate beginning use of selected nursing frameworks, including the legal ethical base for practice, and their application to the practice of nursing.

	6. Describe and demonstrate customer satisfaction skills for “internal” and “external” customers.
	· Develop a plan of care that is family-centered, and developmentally and culturally appropriate using evidence such as clinical practice guidelines and integrative literature reviews, to help
· Design and evaluate a health behavior change for self and for a selected patent using relevant evidence and family/cultural data.   

	7. Identify character traits associated with being an ethical person and use a systematic method for making ethical decisions and behaving ethically in the workplace..
	· Demonstrate beginning use of selected nursing frameworks, including the legal ethical base for practice, and their application to the practice of nursing.

	8. Describe and give examples of how to effectively manage workplace stress and anger.
	· Recognize the importance and relevance of reflection on clinical experiences and on competencies and its influence on personal and professional behavior.

· Demonstrate use of the importance of fulfilling commitments to the team in timely completion of assignments.
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