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enroll within 3 years of an active duty Servicemember’s death 
in the line of duty after serving 90 days or more; or

(2) Students who remain continuously enrolled after initially 
meeting the requirements and are using Montgomery and Post-
9/11 GI Bill educational assistance.

Lane’s Robert D. Maxwell Student Veterans Center Building 
19, Room 233B

The Maxwell Student Veteran Center provides a spot where Lane 
student veterans can take a breather, study, get questions answered, 
and make connections with fellow Lane student veterans.  The cen-
ter offers PC and Mac computer stations, Wifi, printer, FAX/copier, 
study area, dedicated quiet space, and notebook computer loan 
program, as well as a lounge with hospitality service, current Col-
lege and community resource information, used textbook and DVD 
lending library, telephone for local calls, and current veteran-related 
magazines, periodicals, and literature.  The center also serves as 
home base for the Lane Student Veterans Club.

Women’s Program
Building 1, Room 202, 541.463.5353, lanecc.edu/wp

The Women’s Program provides integrated services for women 
including a variety of gender equity activities. The program ensures 
that women students have access to services tailored to their needs.  
Major components include: the Women’s Center, Women in Transi-
tion, and Career and Technical Education advising.

The Women’s Program

•	 focuses on women’s strengths and capacities
•	 assists women of diverse backgrounds to create community 

and pursue education and life goals
•	 promotes a welcoming and supportive learning environment for 

women
•	 encourages gender equity throughout the college community
•	 offers advocacy, information, classes, advising, support 

services, referrals, and presentations by campus departments 
and community organizations

•	 organizes events, provides leadership on gender equity issues
•	 addresses sexual harassment, gender-based complaints and 

issues related to domestic violence

The Women’s Center is a welcoming, inclusive place for students 
to gather, socialize, relax, study and get questions answered.  The 
Center is a supportive entry point to Lane that provides services 
to assist women to attain their goals. 

Services include: 

•	 peer assistance with admission, registration, and applying for 
financial aid

•	 information, resources, referrals to campus and community 
organizations

•	 crisis intervention and advocacy
•	 individual support
•	 computers and a printer for student use
•	 lending library focused on women’s issues
•	 telephone for local calls
•	 comfortable lounge offering coffee and tea

Women in Transition empowers women to become economically 
self-sufficient and improve their lives through access to education.  

Women in Transition offers:

•	 a learning community comprised of a Life Transitions course 
paired with a Career & Life Planning course, focusing on 
increasing self-esteem, developing healthy relationships, 
decision-making, goal-setting, and career planning

•	 advanced classes in Life Transitions 2, Life Transitions 3, and 
Career & Life Planning 2

•	 optional classes in writing and college success
•	 individual advising
•	 evening classes offered some terms

The Career and Technical Education (CTE) Advisor provides 
support for women exploring CTE programs of study that lead 
to “high demand, high wage” occupations.  The Advisor provides 
ongoing support for all women students. This includes: supplemen-
tal training, outreach, opportunity, leadership and career coaching.  
Emphasis is on recruiting and retaining women students into pro-
grams of study considered “non-traditional” for women.

The Women’s Program is a key campus resource in providing con-
fidential and supportive assistance with issues related to all forms 
of sexual harassment, sexual misconduct, and sexual and intimate 
partner violence.  For detailed information about sexual assault 
prevention, how to report incidents, and how the process works 
at Lane, go to:

lanecc.edu/copps/documents/student-gender-based-sexual-
misconduct#INTRO

If you wish to talk to someone in the Women’s Center about a sit-
uation of concern, please contact Patsy Raney, Student Advocate 
(Confidential Resource), Bldg. 1, rm. 202A, 541.463.5298, raneyp@
lanecc.edu

Other activities of the Women’s Program include organizing events 
and providing leadership on gender equity issues.

A new academic year begins every summer term and ends with the 
following spring term. Every academic year Lane publishes a new 
catalog describing the policies, academic programs and require-
ments in effect during that academic year. The requirements for a 
program can change; therefore, it is the student’s responsibility for 
knowing and adhering to the policies and requirements that affect 
the catalog year that applies to them.

Governing Catalog A student’s governing catalog is the one in 
effect at the time the student first enrolls in credit classes. All two-
year programs in this catalog are valid for five academic years and 
expire at the end of spring quarter of the fifth academic year; all 
one-year programs and Career Pathway Certificates are valid for 
three academic years and expire at the end of spring quarter of 
the third academic year. If a student has a break in attendance for 
four terms or more, that student is not eligible to use their original 

governing catalog.

Revisions to Catalog While Lane makes every effort to ensure the 
accuracy of the information in this catalog, changes may be nec-
essary. Therefore, this catalog is not a contract between Lane and 
current or prospective students. If the College approves changes 
that affect this catalog, the revised requirements will be available 
online, in academic departments, as well as in program advisors’ 
offices. Students affected by changes should contact the appro-
priate program advisor, program coordinator, or academic dean.

Degrees and Certificates Lane is approved to confer the follow-
ing degrees and certificates for satisfactory completion of these 
prescribed credit programs:

*These degrees and certificates are conferred for completion of a 
prescribed career/technical program. Once awarded, the title of the 

Degree and Certificate Overview
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career technical program also will appear on the degree or certificate.
•	 Associate of Arts Oregon Transfer
•	 Associate of Science Oregon Transfer: Business
•	 Associate of Science Oregon Transfer: Computer Science
•	 Associate of General Studies
•	 Associate of Science
•	 Associate of Science: Oregon State University
•	 Associate of Science: University of Oregon
•	 *Associate of Applied Science
•	 *One-Year Certificate of Completion:
•	 *Two-Year Certificate of Completion:
•	 *Career Pathway Certificate of Completion:

Students should consult with a counselor or academic advisor to 
determine an appropriate degree or certificate program.

Graduation Requirements Candidates for an associate degree or 
certificate must meet the following requirements:

•	 Total Credits Complete the number of credits as required for 
the individual degree, including foundational requirements and 
discipline studies

•	 Minimum Credits at Lane Complete at least 24 credits 
Career Pathways Certificates are not held to the 24 Lane credits 
requirement and can be earned with fewer than 24 credits.

•	 Grade Point Average Earn a minimum cumulative GPA of  
2.00 at Lane 

•	 Pass/No Pass Students may select P/NP option for up to 
16 credits toward a degree/certificate, with the exception of 
ASOT-Computer Science or as specified by AAS or Certificate 
programs. This does not include courses only offered P/NP.

•	 Credit-by-Exam and Credit-by-Assessment Credits used 
toward a degree/certificate may not exceed 25% of total degree 
credits

•	 Apply for graduation during the first week of your final term.

Exceptions for Program Requirements Lane does not authorize 
individual departments to waive degree requirements of Founda-
tional Skills and Discipline Studies requirements. An instructional 
dean, or designee, may use any course on a student’s transcript to 
substitute for any required major course limited up to 10 percent 
of the program for Career and Technical programs only. The Aca-
demic Requirements Review Committee will consider petitions to 
substitute a college General Education requirement. 

In accordance with the Rehabilitation Act of 1973, Section 504, col-
leges must be willing to modify academic requirements to prevent 
discrimination against eligible students with disabilities. Therefore, 
qualified students with disabilities may request that appropriate 
course substitutions be considered as a programmatic accommo-
dation.

Graduation
Lane awards degrees and certificates to student at the end of sum-
mer, fall, winter, and spring terms and holds an annual commence-
ment ceremony at the end of spring term. Students apply for their 
degrees or certificates the term they intend to complete. Applica-
tion forms are submitted online through myLane.

Transfer Guidelines for Degrees and 
Certificates
The following policies apply to transfer course work.

Lane uses course work from U.S. colleges and universities that are 
regionally accredited by:

•	 Middle States Association of Colleges and Schools, Middle 
States Commission on Higher Education

•	 New England Association of Schools and Colleges Commission 
on Institutions of Higher Education

•	 New England Association of Schools and Colleges Commission 
on Technical and Career Institutions

•	 The Higher Learning Commission (formerly the North Central 
Association of Colleges and Schools)

•	 Northwest Commission on Colleges and Universities
•	 Southern Association of Colleges and Schools Commission on 

Colleges
•	 Western Association of Schools and Colleges, Accrediting 

Commission for Community and Junior Colleges
•	 Western Association of Schools and Colleges, Accrediting 

Commission for Senior Colleges and Universities

Transfer Credit Process 
Students transferring to Lane and seeking a Lane degree or certif-
icate should submit official transcripts to Lane from postsecond-
ary institutions previously attended. An official evaluation will be 
performed by a Lane degree evaluator when a student applies for 
graduation.  Evaluation of credits may only be started after Lane has 
received your official transcript(s). Students are notified if the eval-
uation determines that they have not yet met graduation require-
ments.  The results of an evaluation can be viewed in myGradPlan. 
All documents submitted to Lane become the property of Lane and 
are subject to federal law, as well as the Family Education Rights 
and Privacy Act. Courses may transfer even if Lane does not offer 
an identical course. Not all transfer course work is eligible to meet 
defined degree or certificate requirements. Under some circum-
stances, counselors and academic advisors for the program and/
or major can offer an unofficial or non-Lane degree/certificate tran-
script evaluation.  However, the official evaluation will occur upon 
request in your graduation term.

U.S. Transfer Credits
•	 Grades of ‘Pass’ are only transferable when the issuing 

institution defines the grade as C- or better.
•	 Coursework at 300 levels or above is reviewed on a case-by-

case basis.
•	 The college or university must have been regionally accredited 

or be a candidate for regional accreditation when the 
coursework was taken. See list above.

International Transfer Credits
•	 Coursework listed on non-U.S. transcripts must be evaluated by 

an agency on the NACES website.
•	 A course-by-course evaluation is required.

Non-Traditional Transfer Credits
•	 Credit-by Assessment and Credit-by-Exam may be granted for 

some courses. Students can use these methods to earn credits 
when institutions are not regionally accredited for a maximum 
of 25 percent of the degree or certificate. More information is 
available at lanecc.edu.

•	 Lane will evaluate any of the following learning experiences 
for credit depending on test and score: Advanced Placement 
(AP), College Level Entrance Examination Program (CLEP), 
International Baccalaureate (IB), DANTES (DSST), Military 
Service Credit, (AARTS, CCAF, CGI, and SMART) based on 
American Council on Education (ACE) recommendation.

•	 A military Veteran will be granted three credits of PE applicable 
to all PE/Health degree requirements upon the submission of a 
DD214 with basic training completion.

Student Outcomes Assessment
For the purpose of assuring a high-quality learning environment, 
Lane conducts outcomes assessments to measure student learning. 
Students may be asked to participate in satisfaction surveys, compile 
portfolios of academic work, take achievement or licensure exams, 
or demonstrate skills in other ways. The purpose in all these activities 
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is to monitor the quality of learning at Lane and provide evidence 
to evaluate and improve programs. Participants can be assured 
that all assessment results will be treated with strictest professional 
confidentiality. Results appearing in Lane assessment reports and 
other public documents are presented anonymously, and no stu-
dent is individually identified. Students are strongly encouraged to 
participate to the best of their abilities in these assessment efforts.

Credit Student Outcomes
The following summary of first-time degree-seeking students enter-
ing Lane in fall 2011 is provided in accordance with the federal 
Student-Right-to-Know Act. More information about students and 
student outcomes at Lane is available at Lanecc.edu/research/ir/
institutional-research or from Institutional Research, Assessment 
and Planning, 541.463.5576.

From a cohort of 725 full-time, first-time in college, degree/certif-
icate-seeking students enrolled fall term 2011:  72 had completed 
a degree or certificate by August 2014 (10%); 122 had completed 
a degree or certificate by August 2015 (17%); 145 had transferred 
to another higher education institution by August 2014 (20%); 131 
were still enrolled at Lane by August 2014(18%).

Oregon Outcomes for AAOT, ASOT-
Business, ASOT-Computer Science,OTM
Students earning the AAOT, ASOT-Business, ASOT-Computer Sci-
ence, or the OTM will complete coursework with the following Gen-
eral Education Outcomes:

Writing Outcomes
•	 Read actively, think critically, and write purposefully and 

capably for academic and, in some cases, professional 
audiences.

•	 Locate, evaluate, and ethically utilize information to 
communicate effectively.

•	 Demonstrate appropriate reasoning in response to complex 
issues.

Information Literacy Outcomes
•	 Formulate a problem statement.
•	 Determine the nature and extent of the information needed to 

address the problem.
•	 Access relevant information effectively and efficiently.
•	 Evaluate information and its source critically.
•	 Understand many of the economic, legal and social issues 

surrounding the use of information.

Mathematics Outcomes
•	 Use appropriate mathematics to solve problems.
•	 Recognize which mathematical concepts are applicable to 

a scenario, apply appropriate mathematics and technology 
in its analysis, and then accurately interpret, validate, and 
communicate the results.

Speech/Oral Communication Outcomes
•	 Engage in ethical communication processes that accomplish 

goals.
•	 Respond to the needs of diverse audiences and contexts.
•	 Build and manage relationships.

Arts and Letters Outcomes
•	 Interpret and engage in the Arts and Letters, making use of the 

creative process to enrich the quality of life.
•	 Critically analyze values and ethics within a range of human 

experience and expression to engage more fully in local and 
global issues. 

“Arts and Letters” refers to works of art, whether written, crafted, 
designed, or performed, and documents of historical or cultural 
significance.

Social Science Outcomes
•	 Apply analytical skills to social phenomena in order to 

understand human behavior.
•	 Apply knowledge and experience to foster personal growth and 

better appreciate the diverse social world in which we live.

Science or Computer Science Outcomes
•	 Gather, comprehend, and communicate scientific and technical 

information in order to explore ideas, models and solutions and 
generate further questions.

•	 Apply scientific and technical modes of inquiry, individually, 
and collaboratively, to critically evaluate existing or alternative 
explanations, solve problems, and make evidence-based 
decisions in an ethical manner.

•	 Assess the strengths and weaknesses of scientific studies 
and critically examine the influence of scientific and technical 
knowledge on human society and the environment. 

Cultural Literacy Outcomes
•	 Identify and analyze complex practices, values, and beliefs and 

the culturally and historically defined meanings of difference.
•	 Explore how culturally-based assumptions influence 

perceptions, behaviors, and policies.
•	 Examine the historical bases and evolution of diverse cultural 

ideas, behaviors, and issues.

Human Relations Outcomes for AAS and Certificates
Associates of Applied Science degrees and 1-year and 2-year cer-
tificates require students to successfully complete a course qual-
ifying for human relations requirements. Courses on the Human 
Relations Courses list require students to meet at least three of the 
following eight outcomes:

1. Describe and use appropriate communication skills including 
non-verbal communication and active listening, barriers to 
communication and how to overcome them, assertive behavior 
and how it differs from passive and aggressive behavior.

2. Describe the characteristics of an effective work team, the 
typical stages of team development, and how to be a capable 
team member. 

3. Understand the issues involved in working with people from 
different cultural backgrounds and how to work effectively in a 
diverse workplace. 

4. Describe and demonstrate the rules of “principled negotiation” 
and conflict resolution.

5. Describe and demonstrate customer satisfaction skills for 
“internal” and “external” customers.

6. Identify character traits associated with being an ethical person 
and use a systematic method for making ethical decisions and 
behaving ethically in the workplace, in what sexual harassment 
is, how to prevent it, and how to deal with it if it occurs.

7. Describe and give examples of how to effectively manage 
workplace stress and anger.

8. Identify their individual work style and personality (i.e., where 
they like to focus their attention, the way they like to take in 
information and the way they like to make decisions), and the 
strengths and weaknesses of that style.




